
Welcome 

We are GRB Online Services - the online 
advertising division to the Graduate Recruitment 
Bureau (GRB) we provide advertising solutions for 
clients through our highly ranked web site 
www.grb.uk.com. With over 15 years involvement 
in the student and graduate employment, we have 
the knowledge and experience to ensure you 
attract the right candidates by creating exclusive 
campaigns utilising web marketing, eMarketing 
and offline solutions. 
 
This media presentation illustrates; 
Å How we attract graduates 
Å Why we are unique 
Å The various advertising we provide and the 

associated fees  

 
 

90K+ unique visits every month  |  Highly ranked specialist website  |  250K+ candidates on our database 

For more information please contact: 
Jade Watson: T: 01273 200420   E: j.watson@grb.uk.com 
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- Our Key Routes To Market 
We have a range of features that ensure your advertising campaigns attract the very best graduates. 

Student Brand Managers: This unique direct marketing 
channel totals over 100 hired students spread over the 
Times Top 40 Universities all promoting GRB and 
registering students on campus to our service. 
 
Career Fairs:  We attend over 50 career and fresher fairs 
every year to promote our brand, the opportunities our 
clients have and register students and graduates. 
 
Affiliate Programmes:  We have links with other in-direct 
competitors in our market as well as a large number of 
student societies all working as affiliates, directing 
candidates on a pay per conversion basis. 
 
PR and News Coverage: We are actively involved in 
supporting news stories, research and discussions with 
comments and polls from our users. Media channels 
include national newspapers, radio and TV to local groups 
and charities.  

Highly Ranking Website: Through clever promotion and 
SEO strategy, our website www.grb.uk.com generates 
an average of 90,000 unique visits per month. 
 
Large Student /  Graduate database: We have over 
250,000 live and registered job-seeking users on our 
database with a high amount of profile detail and CVs. 
 
HTML Email System: Our in-house developed email 
distribution and tracking system and extensive 
experience in high profile graduate recruiter email 
campaigns ensures the highest delivery and success 
rate. 
 
Multi  Online Channel Advertising: We have a very 
strong reach in social media through Facebook, Twitter, 
YouTube and LinkedIn integration as well as our popular 
advice and news blogs. All of our key content is social 
share optimised and our automated RSS feeds allow us 
to dynamically reach a wider audience all bringing 
inbound traffic to our website. 
 
 

http://www.grb.uk.com/
http://www.grb.uk.com/
http://www.grb.uk.com/
http://www.grb.uk.com/
http://www.grb.uk.com/
http://www.grb.uk.com/
http://www.grb.uk.com/


Limited Branded Advertising:  As we are not reliant solely on 
advertising revenues, we limit the amount of branded advertising on 
our website. This means our advertising space is unsaturated with 
branded banners and vacancies resulting in visibility to a greater 
portion of our traffic, as well as greater interest from branded emails. 
 

High Quality Graduates:  To ensure that our search and selection 
service is successful , our marketing department focus on the very best 
UK graduates. As a result, our graduate database and website visits are 
from the most employable students and graduates. This makes any 
advertising campaign more successful. Other jobs boards say they 
have the best graduates - we have to have the best graduates. 
 

More Targeted Advertising:  When students or graduates register 
with the GRB we collect their whole CV and segment it into over 80 
different database fields as well as storing the CV. This allows us to 
perform very precisely targeted database searches for client HTML 
email campaigns.  

www.grb.uk.com 

We have a unique position in our sector in that we offer both online advertising and offline recruitment solutions to our clients. 
This gives companies that advertise on www.grb.uk.com some exceptional benefits which lead to a greater return on investment 
per hire for our clients. Including; 

- Why GRB can uniquely benefit your campaigns ahead of our competitors 

Unique Graduates: We have twenty nine different marketing channels 
to attract students and graduates, the six most successful channels are 
unique to the GRB. This means there is less overlap (thus duplication of 
advertising costs) with other job boards to our sector. 
 

Chinese Walls: Because we operate two distinct services, we have 
created Chinese walls that ensure that any candidate that clicks on our 
ŎƭƛŜƴǘǎΩ ōǊŀƴŘŜŘ ǾŀŎŀƴŎȅ ǿƛƭƭ ƴƻǘ ōŜ ǎƘŀǊŜŘ ǿƛǘƘ ǘƘŜ ǊŜŎǊǳƛǘƳŜƴǘ ǘŜŀƳǎΦ 
However the advertising client will benefit from the activities, candidate 
attraction and CV gathering of the recruitment team.  
 

ROI: Because of our unique position in the market, and the activities 
(online and offline) we put into action to maintain our position leads to  
our principle benefit, we provide a fantastic Return on Investment. We 
project manage each campaign to ensure that every client gets this return 
on investment per CV and more importantly per hire.  
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About/Benefits of GRB 

Graduate Video Advice 

Latest Graduate Jobs 

Featured Recruiter Intro 

Live News Ticker 

User Account Login 

Banner Advertising 

Search Functions 

Easy Registration Box 

Hot Graduate Jobs 

Visitor Poll 

Folder Menu Design 

www.grb.uk.com 

Drop-down Tab Menu 

RSS Jobs Feed 

Networking Links 

Long Banner Advertising 

- Our Homepage Explained 
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Hot Graduate Jobs 
Hot jobs are hot coloured and stick 
to the top of the latest jobs list 
giving fantastic, permanent 
exposure to priority jobs.   

Latest Graduate Jobs 
Every new branded job added will 
enter this list giving homepage 
exposure to all advertisers. The 
branding in the job title will 
instantly get attention and traffic. 

Featured Recruiter Intro 
This area contains an introduction 
to a featured recruiter profile, 
adding homepage visibility to your 
organisation. 

Search Jobs 
Users can easily search for your 
vacancy by sector and region 
using our simple search tools. 

Standard Banner Advertising 
Very limited banner spaces sized 
larger than industry standard 
allows companies to really 
promote their brand to students 
and graduates.  

RSS Jobs Feed 
Your vacancy will instantly be 
added to our jobs RSS feed, 
pushing your opportunity to the 
wider graduate population. 

Long Banner Advertising 
Exclusive to the homepage, long 
banner adverts provide a full 
page width of exposure. 

An overview of where different 
advertising sits on the homepage 
with a highlight of their benefits. 

- Our Homepage Explained 



Option 1. -  Branded Vacancy Posting 
A branded vacancy posting is a specific vacancy listed in the website job search. Branded 
vacancies are the foundation of any client advertising program on www.grb.uk.com. 
Features include: 

V Listed in up to three different sectors and as many regions as you like. 

V All the new vacancies added to the website are automatically included in our Weekly 
Vacancy Update email sent to every final year student/graduate registered who has 
expressed interest in the matching sector or region.  

V bŜǿ ǾŀŎŀƴŎƛŜǎ ŦŜŀǘǳǊŜ ƻƴ Dw.Ωǎ ƭŀǘŜǎǘ Ƨƻō ƭƛǎǘ ƻƴ ǘƘŜ ƘƻƳŜ ǇŀƎŜ ŦƻǊ ŀ ƭƛƳƛǘŜŘ ǇŜǊƛƻŘΦ  

V !ǳǘƻƳŀǘƛŎŀƭƭȅ ŀŘŘŜŘ ǘƻ ƻǳǊ w{{ CŜŜŘ ǘƘŀǘ ǇǳǎƘŜǎ ƻǳǘ ǘƻ ŀƭƭ Dw.Ωǎ ǎƻŎƛŀƭ ƳŜŘƛŀ 
channels (Facebook/Twitter/LinkedIn), affiliate job sites and RSS subscribers. 

V All vacancies carry a widget that allows graduates to share the vacancy with their 
friends through every social media on the internet. 

V  Everything is tracked using detailed metrics to measure the success of your campaign. 

This multichannel advertising product means that Branded Vacancy Postings are more than 
just website advertising space - we utilise the latest technology to ensure that the reach of 
your advert even goes beyond our already high volume of visitors .  
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- Web Advertising Services  Option 1. 
Using our website www.grb.uk.com we can position your company in front of our 90,000+ unique visitors every month.  We have 
the flexibility to create bespoke campaigns, however there are standard online advertising options you can utilise to create the 
right campaign for your needs: 
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Option 2. ς Banners 
Banners are a visual advert that can link to your own website, micro-site or vacancy page. 
They are a great eye-catching opportunity to get your brand in-front of the fast-paced 
nature of website browsing. 
Features include: 

V Banners can be positioned on the homepage and/or a selection of sectors to target 
the relevant audiences.  

V All homepage banners automatically appear on our advice pages and all sector 
banners appear on our industry profile pages.  

V There is a very limited number of banner spaces per page to provide an unsaturated, 
bold exposure to our advertisers. 

V The banner space itself is uniquely large giving your message a chance to stand out 
among other content on the page.  

V Impressions and clicks are tracked using detailed metrics to measure the success of 
your campaign. 

From extensive user research we have successfully brought attention back to banner 
advertising that ensures great visibility instead of a logo among a sea of other cluttered, 
ƳƻǾƛƴƎΣ ΨǳǎŜǊ ŜȄǇŜǊƛŜƴŎŜ ƻŦŦŜƴǎƛǾŜΩ ōŀƴƴŜǊǎΦ 
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- Web Advertising Services  Option 2. 
Using our website www.grb.uk.com we can position your company in front of our 90,000+ unique visitors every month.  We have 
the flexibility to create bespoke campaigns, however there are standard online advertising options you can utilise to create the 
right campaign for your needs: 
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Option 3. ς Company Profiles and Microsites 
Company Profiles are an independently customisable page on the GRB website in which 
companies can give a detailed insight into their company and the opportunities they have. 
In a further step from this GRB can design and build full microsites containing anything 
from profiles, job adverts and application systems 
Features include: 

V An independent page for your company which can be customised in anyway. 

V Optional multimedia can be embedded such as videos, podcasts and downloads. 

V No banner adverting is displayed on any of our Company Profiles to make sure that 
ǘƘŜ ǳǎŜǊ ƛǎƴΩǘ ŘƛǎǘǊŀŎǘŜŘ ŦǊƻƳ ǊŜŀŘƛƴƎ ȅƻǳǊ ŎƻƴǘŜƴǘΦ 

V Company Profiles can be linked from the homepage under our featured recruiters 
space to bring consistent traffic to your content. 

V Impressions and clicks are tracked using detailed metrics to measure the success of 
your campaign. 

This featured advertising space provides our clients with the extra edge and ability to bring 
any kind content or interactivity to the GRB website. Given the choice we want our clients 
to be able to come to us with any idea so they are not restricted by the templates and 
options of other graduate websites. 
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- Web Advertising Services  Option 3. 
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right campaign for your needs: 
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- Web Advertising Services  Option 4. 
Using our website www.grb.uk.com we can position your company in front of our 90,000+ unique visitors every month.  We have 
the flexibility to create bespoke campaigns, however there are standard online advertising options you can utilise to create the 
right campaign for your needs: 

Bolt-on Options 
Finalising the GRB Web Advertising is a range of bolt-on options to top up your existing 
campaigns: 

    

Hot Job - By upgrading your vacancy to a Hot Job your opportunity will stay at the 
top of the homepage latest jobs list, with a re-ŎƻƭƻǳǊŜŘ Ƨƻō ǘƛǘƭŜ ŀƴŘ ƻǳǊ ΨƘƻǘΩ ƛŎƻƴ 
next to it. Every visitor views these vacancies first and they produce very strong 
traffic outside of candidates finding your job manually using our search.  

Featured Recruiter Profile - To get the best exposure to your Company Recruiter 
Profile you can be featured on our homepage with a link to your profile. This 
additional exposure can provide your profile with consistent traffic which can then 
be converted to applications. 

Job of the Week - By making your vacancy our Job of the Week it will exclusively get 
pushed out to top university job boards, listed in our news feed and promoted via 
our social networking channels. 

Sponsored Tip of the Week - Our long running Tip of the Week email goes out every 
Monday to all final year students and graduates (120,000+). Containing a short bite-
size career tip, a space is available for a sponsored banner which generates a 
staggering amount of interest due to the brief content of the email. 
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- eMarketing 
HTML Emails are a cost effective way to target  the graduates you are most interested in and we have extensive experience in 
designing e-Marketing campaigns to drive maximum results. From our extensively detailed database of over 250,000 candidates 
we can target recipients very specifically to get the very best open and click rates possible. 

V With over 250,000 live candidates to target we can 
be sure of selecting the right pool of candidates for 
you. 

V Our registration process involves collecting their 
whole CV as well as dividing this data into over 80 
searchable fields. 

V Our in-house designers can create your HTML email 
template to match your brand standards. 

V Our email reporting allows us to view how many 
unique users opened the email as well as how 
many clicked through to your website/vacancy. 

V This reporting can then be used to tweak elements 
such as subject lines, content positioning and 
landing pages and send a further targeted follow-up 
email if required, ensuring we drive maximum 
conversions. 

V Our sophisticated email system monitors feedback 
loops, spam ratings and bounce processing to 
ensure our data is current and clean and your 
emails are getting through. 


